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For consideration and discussion

Who can help you stay on track with your plan? Maybe a manager, mentor, colleague or friend? Sharing our goals with others makes us 
much more likely to follow through with them.

What does success look like? What can you do now to ensure this happens? 

What does failure look like? What can you do now to prevent or mitigate that? 

What rewards and celebrations can you treat yourself with, for sticking with your own development?

Who will benefit from your development? Why are you doing this in the first place?
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