
FUTURE GROWERS 

SOIL ASSOCIATION 



FUTURE GROWERS scheme - background

•

•

•



FUTURE GROWERS scheme - Terms  

•

•

•

•

Soil Association’s role

•

•

•



FUTURE GROWERS scheme  



FUTURE GROWERS scheme - Successes

•

•

•

•



FUTURE GROWERS scheme - Challenges

•

•

•



FUTURE GROWERS scheme - Changes

•

•

•

•



FUTURE GROWERS IMPACT survey 2019

“The opportunity to learn more about horticulture from the Soil Association”

“I have a passion to see sustainable food production in the future, concern for 

the future of food production and a love of working outside with the soil and plants. 

I wanted to eventually to have my own organic smallholding business and wanted 

to learn everything I could about it”

“Wanting to get hands on practical experience, while learning theory of growing, 

planning, soil management etc, and wanting a more structured experience than 

something like woofing”

“Interest in learning more about horticulture, expanding my theoretical knowledge 

and having opportunity to visit other organic producers and see the growing models 

available to me in the future”
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FUTURE GROWERS IMPACT survey 2019

“In 2014 I set up an organic market garden business with help from seasonal trainees”

“I moved on to be head grower at a 12 acre venue, and am now considering starting
my own business”

“I have been the head grower at a farm in Coventry for five years, before that I 
started a CSA in Ireland for two years”

“Went to work for a couple of other commercial veg box schemes before starting our 
own market garden in 2017”



FUTURE GROWERS IMPACT survey 2019

“As much as I loved growing, the salaries on offer to me simply weren't viable for 

me to live off and instead I planned to get a better paid job to save some funds to 

start my own enterprise.”

“I'm now stepping out of horticulture as I cannot make it financially viable... for now.”

“Hard to find work near urban centres e.g. Bristol. Crucially, low pay. Currently doing 

carpentry work where I'm currently paid £11 per hour and could get up to £20 per 

hour. Food growing is more like £8 per hour”

“I retrained as a teacher”

“Personal circumstances, but plan to return to it in the future.”
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“Access to paid, structured, training on a living wage, and long term employment 

opportunities, again on a wage that supports a living”

“Gaining the experience in such a low wage scenario. Plenty of internships and 

apprenticeships out there but it's difficult when the wages are potentially so low.”

“Very low salaries and reliance upon volunteer labour.”

“The relatively small scale of many producers means it is difficult to move up after 

time as there is no 'up' (ie. positions of greater responsibility, permanent contracts 

and better pay) to move into. Access to land is the single biggest barrier to setting 

up on your own”

“Seasonality of labour, lack of affordable housing options across rural areas”

“Low pay and mainly seasonal work. There often seems to be few job positions 

which fall between being a trainee and a head grower.”



NEW ENTRANTS IN HORTICULTURE…

The problem:

The SOLUTION:


